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AGREEMENT

THIS AGREEMENT is entered into by the CITY OF MIAMI, FLORIDA, a
municipal corporation, hereinafter referred to as the City, and the
INTERNATIONAL ASSOCIATION OF FIREFIGHTERS, LOCAL #587,
hereinafter referred to as the Union. The City and the Union shall jointly
hereinafter be referred to as the Parties. It is the intention of this Agreement to
provide for wages, fringe benefits and other terms and conditions of employment.
It is further the intention of this Agreement to prevent interruption of work and
interference with efficient operation of the City of Miami and to provide for an

orderly, prompt, and just manner of handling grievances.

ARTICLE 1
RECOGNITION

1.1. The City hereby recognizes the Union as the sole and exclusive
bargaining agent for all persons in the Fire Department within the following
classifications: Firefighter, Fire Lieutenant, Fire Captain, and Chief Fire Officer.
Excluded are all other employees and classifications, and specifically excluded are:
Fire Chief, Deputy Fire Chief, Assistant Fire Chief, and Executive Assistant to

Fire Chief.

ARTICLE 2
NO STRIKE

2.1. "Strike" means the concerted failure to report for duty, the concerted -
absence of employees from their positions, the concerted stoppage of work, the
concerted submission of resignations, the concerted abstinence in whole or in part

by any group of employees from the full and faithful performance of their duties of



employment with the City, participation in a deliberate and concerted course of
conduct which advérsely affects the services of the City, or picketing in
furtherance of a work stoppage either during the term of the Collective Bargaining
Agreement or after the expiration of a Collective Bargaining Agreement.

2.9, Neither the Union, nor any of its officers or agents, nor members
covered by this Agreement, nor any other employees covered by this Agreement,
willl instigate, promote, sponsor, or engage in any strike, sympathy strike,
slowdown, concerted stoppage of work, picketing in support of a work stoppage, or

any other activity which prohibits an employee from reporting for duty.

ARTICLE 3
UNION BUSINESS

An employee organization time pool is hereby authorized subject to the following:

3.1. The City agrees to establish a one time pool bank of six thousand (6,000)
hours per fiscal year to be used in accordance with the provisions of this Article and
during the term of this Agreement. All unused hours will be carried over to the
following fiscal year.

3.2. For each bargaining unit member, except the Employee Organization
President and designee on full time release, who is authorized to use time from the
time pool, the President or his designee shall fill out the apprépriate form as provided
by the City. This form shall be processed through channels of the bargaining unit
member who is to use the pool time. The form will be processed as soon as possible and
when possible will be in the office of the Fire Chief seven (7) calendar days prior to the

time the employce has been authorized to use the pool time.



3.3. Bargaining unit members shall be released from duty on pool time only if
the needs of the service permit, buf such release shall not be unreasonably denied. If
because of the needs of the service a bargaining unit member cannot be released at the
time desired, the Employee Organization may request an alternate bargaining unit
member be released from duty during the desired time.

3.4. Emﬁloyee Organization Time Pool hours will be used on an hour for hour
basis, regardless of the hourly rate of the bargaining unit member using Time Pool
time. Effective October 1, 2006, the hours used by the Employee Organization
President while released from duty shall no longer _be charged against the Employee
Organization Time Pool Bank.. In reporting é bargaining unit member's absence as a
result of utilizing the Organization Time Pool, the daily attendance record shall reflect:

"John Doe on EUP" (Union Time Pool)

3.5. Any injury received or any accident incurred by a bargaining unit member
whose time is being paid for by the Employee Organization Time Pool, or while
engaged in activities paid for by ’;he Employee Organization Time Pool, except the
Employee Organization President and the designee when on full-time release, shall not
be considered a line-of-duty injury, nor shall such injury or accident be considered to
have been incurred in the course and scope of his employment by the City within the
meaning of Chapter 440, Florida Statutes as amended. This section shall not include
benefits attainable through F.S. 112.181.

3.6. Upon written request through channels, only the Employee Organization
President and a designee will be released for thé term of this Agreement from his or her

regularly assigned duties for the City of Miami Fire Department. The terms of this



Agreement for such release ére only to be implemgnted if the following qualifications
are met by the Employee Organization:

A. The Local 587 President and a designee will reasonably be available at
the Local 587 Office currently located at 2980 N.W. South River Drive,
Miami, Florida, 33125, for consultation with the Management of the
City.

B. The Employee Organization President shali be i:he only Bargaining Unit
representative released on "EUP" time to appear before any City Board
or Commission. In the absence of the President, the President's designee
may represent the Employee Organization; however, the designee must
comply with Section 2 of this Article.

C. The Time Pool will be charged for all hours during which the designee 18
off-duty release except for absences due to use of vacation leave,
compensatory leave, sick leave, or holidays will be charged to the
designee’s employee leave accounts. The Employee Organization
President and designee shall not be eligible for overtime or compensatory
time, unless performing work in excess of the normal work week for the
Fire Department in his/her civil service classification.

3.7. All applicable rules, regulations, and orders shall apply to any

bargaining unit member on time pool release. Violations of the above-mentioned rules,
regulations and orders shall subject the bargaining unit member on pool time to the

regular disciplinary processes currently provided for in the Miami Fire Department.



3.8. © The City reserves the right to rescind the provisions of this Article in the
event any portion of the Article is found to be illegal. Canceling the Article shall not
preclude further negotiations of future employee pool time.

3.9. Each bargaining unit memBer covered by this Agreement may
voluntarily contribute vacation time to the Time Pool in twelve (12)-hour increments.

3.10. Each bargaining unit member who wishes to donate time will use 'a time
pool donation form, which will be provided by the City. This form shall include
language releasing the City from any and all liability to pay for vacation time
contributed by the bargaining unit member to the Time Pool.

3.11. The Union will be allowed up to thre.e (3) bargéining unit member
representatives who shall be permitted to participate in labor contract negotiation

sessions while on duty with no loss of pay or emoluments.

ARTICLE 4
DISCRIMINATION

4.1. No employee covered by this Agreement will be discriminated against
with regard to any job benefits or other conditions of employment accruing from
this Agreement because of age, race, ethnicity, religion, national origin, union
membership, gender, disability or sexﬁal orientation.

4.2. All references in this Agreement to employees of the male gender are

used for convenience only and shall be construed to include both male and female

employees.



ARTICLE 5
PREVAILING BENEFITS

5.1. Job benefits heretofore authorized by the City Manager, continuously
enjoyed by all employees covered by this Agreement and not specifically provided
for or abridged by this Agreement, shall continue upon the conditions by which

they had been previously granted.

5.2. This Agreement shall not be construed to deprive any employee of
benefits or protection granted by the laws of the State of Florida, ordinances of the
City of Miami, or resolutions of the City of Miami in effect at the time of execution

of this Agreement.

5.3. The City and the Union will meet at the request of the City to
negotiate any proposed changes in those rights and benefits not specifically
covered by the Agreement, provided however no changes shall be made in the
language or intent of this Agreement except by mutual consent.

ARTICLE 6
MANAGEMENT RIGHTS

6.1. It is understood and agreed that the City possesses the sole right to
operate the Fire Department and that all management rights are expressly
reserved to the City of Miami, but that such rights must be exercised consistent
with the provisions of this Agreement. These rights include, but are not limited
to, the following: discipline or discharge for just cause; direction and supervision
of all personnel; the hiring, the assignment or transfer of employees; |

determination of the mission and objectives of the Fire Department; determination



of the methods, means, and number of personnel needed to carry out the Fire
Department's missions and objectives; introduction of new or improved methods or
facilities; and scheduling of operation and shifts.

6.2. The parties agree that it is in the interest of all parties to jointly
gather as many prior Memorandums of Understandings (MOUs), grievance
settlements, and other agreements, etc. in order to establish a Book of
Understandings (BOU). The purpose of the BOU is to have an easﬂy referenced
resource manual on agreements, settlements, verdicts, binding decisions, etc.
between the City and/or the Fire Department and the Union. The parties shall
immediately, upon ratification, start the process of gathering the MOUS,‘ etc. in
order to establish the BOU. |

6.3. The parties also agree that in no way should this BOU and the
agreement to set up this BOU, limit the rights of the Union and its membership
under Article 5: Prevailing Benefits.

 6.4. The parties agree to continually update the BOU when new MOUs
are entered into between the parties, or other binding decisions or agreements are
generated or found.

ARTICLE 7
UNION REPRESENTATIVES

7.1. Representatives of the Union who are not employees of the City shall
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. Certified representatives may be allowed
to meet with individual employees on City property during working hours to carry
on normal business of the Union, if the Fire Chief has prior knowledge of such

activity and such visitation does not interfere with efficient operations.



ARTICLE 8
NOTICES

8.1. The City agrees to make available to the President of the Union the
following notices or bulletins: City Commission Agenda; changes or additions to
the City Administrative Poli-éy Manual and the Personnel Policy Manual; Budget
Estimate as distributed by the City Manager to the City Commission which shall
include the Fire Department estimate. Such notices or bulletins will be picked up
by a Union representative at the Labor Relations Ofﬁce during normal work

hours, or be transmitted through the interoffice mail to a location designated by

the Union President.

8.2. In the course of conducting business, the parties agree that the
furnishing of documents at no cost to the Union by the City is a normal practice.
Public Records requests made by the Union or their represenﬁatives exceeding one
hundred (100) pages or requiring administrative research or time, shall be
furnished to the Union at a twenty percent (20%) discount.

ARTICLE 9
SHIFT EXCHANGE

9.1. Employees shall have the right to exchange shifts under the following

circumstances:

A. He may owe up to eight (8) shifts at any one time including "R"
days.

B. He may be owed up to eight (8) shifts at any one time including
"R" days.






